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Memorandum of Agreement
Between
The Minneapolis Public Schools
And
The Metropolitan Urban Indian Directors

This historic MEMORANDUM OF AGREEMENT between themieapolis Public
School District, and the Indian community of Minpeés, represented by the
Metropolitan Urban Indian Directors, MUID, and iteember organizations, recognizes
that educational failure has condemned generatibhxlian people to poverty and
diminished life opportunities and that this failumeist finally be put to an end.

This agreement also recognizes that Indian educétia responsibility shared by the
federal government, state government, the Minnéafahool District, the broader
Indian community, and Indian families and that athisough a joint commitment to work
together with a focus on Indian student succedsaegilsucceed in overcoming this
legacy of educational failure.

This agreement further recognizes that the edutatidndian children continues to
present significant challenges to the school distlue to the disconnect between Indian
cultural values and lifeways and western paradighedlucation and that the wisdom and
insights of Indian educators and other Indian comitgunembers are required to assist
the district in meeting its educational respongibg to Indian students.

THIS AGREEMENT is hereby made and entered intohgyMinneapolis Public
Schools, hereinafter referred to as “MPS” and thegrbpolitan Urban Indian Directors,
hereinafter referred to as “MUID, and its membeagyamizations who will partner to
implement a new model of education based on indigeribest practices” that will result
in significant improvements in educational outcorfegdndian children.

l. SCOPE OF AGREEMENT

THIS AGREEMENT is intended to improve Indian edugatdistrict wide and therefore
will apply to the education of Indian children ith schools under the oversight of the
Minneapolis Public School Board including regulablic schools, and schools chartered
or contracted by the Minneapolis Public Schools.

Il. DATE AND TERM

THIS AGREEMENT will become effective upon signingdathe start of the 2006-2007
school year. It will continue for a period of fiyears, at which time the agreement will
be reviewed by the partners to determine its l@mgitneed and feasibility.

ll.  ADMINISTRATION OF AGREEMENT
a. MPS and MUID will establish a compliance and impésatation task
force with the responsibility of implementing ana@mitoring the MOA.
i. The Committee shall be comprised of appropriateesmtatives
from MPS staff (teachers, REA, MFT, Indian EducatjaJohnson
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O’ Malley Parent Committee, Title VII Indian Eduizat
Committee, American Indian parents, secondary siisgdeand
community members representing site continuous orgment
teams.

ii. The compliance and implementation Task Force shadet
guarterly with representatives of the Minneapolti&! Board or
its designees and representatives of MUID.

b. MPS will create (3) American research-based Ind)genBest Practice
schools with an emphasis on culture and languageaie academically
rigorous and culturally responsive. There will b&eoelementary
(Anishinabe Academy), one middle (Sullivan), ande gecondary (All
Nations at South High). MPS will work in partnegstwith MUID to
secure appropriate funding, and plan and estattie$e schools. MPS and
MUID shall establish a plan for such involvementhject to approval of
both patrties.

c. Best Practice Sites will be defined by the follogvmutcomes

i. American Indian Continuous Improvement Tool: Based on the
American Indian School Success Guide in original M@ rubric
will be developed which shall be incorporated wisthool
Improvement Plans at each Best Practice site aall sitlude
comprehensive data on the academic achievemenpragdess of
American Indian and Alaskan Native students atienpdviPS;
school curriculum and pedagogies; parental and aamitgn
involvement; assessment of school learning enviemts) and
educational support services (see attached).

ii. Continuous Improvement Site Teams:Each Best Practice site
will establish a continuous improvement site teasmprised of
parents of Indian students attending the schodlamstudents (for
middle and secondary sites), teachers, principdesignee, and at
least two Indian educators/community members. Eaens will
utilize the Continuous Improvement Tool/Rubric tegularly
assess and make recommendations to improve Indiacagon
practice and climate of the school. Each site te@alnhave one
representative serve on the district wide MOA Immatation and
Monitoring Task Force.

iii. Professional Development Program:Collaborate in creating a
standard professional development program for thgpgse of
providing quality culturally responsive educatioensces via the
MPS Staff Development Committee and Phillips Inditucators
(PIE). PIE and the committee will implement a stvelopment
calendar for the best practice schools that is pathe District
staff development schedule for Minneapolis staff d an
administration.

iv. Documenting What Works: Develop a means for educators to
document and share successful strategies and dnge&lprocess as
it relates to American Indian students.
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d.

v. American Indian Family Involvement Center: Establish an
American Indian Family Involvement Center in cothadtion with
MUID. The Center shall utilize Best Practices in éman Indian
family and community involvement, and will develoand
implement training, workshops, and other appropréativities for
parents of Minneapolis American Indian students.

vi. Stable Teaching Force:Work with the MFT to develop stable
teaching teams at each best practice site. Teaelnerother staff,
tenured or non-tenured, will be selected using rdarview and
selection process recommended by the MOA Implenientand
Monitoring Task Force. Staff accepted would agee@drticipate
in best practice training and would thereby be gut@d from
layoff.

MUID will develop an education subgroup to keep thembership at
large informed as to the progress of the MOA imm@atation through
monthly agenda updates

MUID will enter into partnerships with Native commty based
organizations to provide supplementary educatigmalgramming and
advocacy to support the work at Best Practice sitesthe larger goal of
improved educational outcomes for Indian students.

V. MAINTENANCE OF RECORDS

a.

Signed by:

Attested by:

Signed by:

Signed by:

MPS will establish a centralized American Indiamdent database with
information on, but not limited to, American Indiatudent records,
academic achievement and student progress and garplethnographic
study to document overall change process to rapliaother sites
MPS, in consultation with MUID, will establish digtt protocols on data
accessibility and modifications. The database eathply with all
Minnesota statutes regarding data privacy.

Joseph Erickson, Chairperson Date
Board of Education

Audrey Johnson, Clerk Date
Board of Education

LaMoine LaPointe, Co-Chair Date
Metropolitan Urban Indian Directors

Norma Renville, Co-Chair Date
Metropolitan Urban Indian Directors
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American Indian Student Success Guide
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The American Indian Student Success Guide

Seven Guiding Themes

Cultural Identity:

Strengthening and sustaining American Indian caltiglentity by incorporating practices
that support the learning, understanding and udat¥e languages, cultures, histories,
heritage, traditions and values.

Wisdom:
Instilling and fostering a lifelong desire to sd@lowledge and wisdom and strengthens
the thirst for inquiry and knowing.

Sense of Place:
Developing a strong sense of place and appreciafitme environment and the world at
large and the delicate balance to maintain it éaragations to come.

Sense of Discovery:
Measuring success and outcomes of our learningghronultiple pathways and formats.

Sense of Self:
Promoting personal growth and development and @ dédself, that is internalized and
develops into a sense of purpose/role.

Perspective /Cultural Lens:

Increasing global understanding by broadening te@svand vantage points from which
to see and operate in the world. (Develop the mlltens from which to view and
operate in the world)

Sense of Connection:

Enriching our bonds with the people, places anaghthat influence our lives through
experiences that ground us to our spirituality emianect us to our genealogy, culture
and history through time and place.
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As multiple tributaries come together to build a river of strength, depth and way of
life; the beliefs, teachings and values of our pet@must come together to build the
resiliency, sense of belonging and success of ohildren. The following guiding
outcomes create the pathways for policy, actions drvision.

1. Incorporate cultural traditions, language, higtand values in meaningful holistic
processes to nourish the emotional, physical, Miert&lectual, social and spiritual well-
being of the learning community.

2. Maintain practices that perpetuate Native hgeifdraditions, and language to nurture
one’s spirit and perpetuate the success of theanlealning community.

3. Sustain respect for the integrity of one’s owttuwral knowledge and provide
meaningful opportunities to make new connectionsragrother knowledge systems.

4. Instill a desire for lifelong exploration of leéng, teaching, leading, and reflecting to
pursue standards of quality and excellence.

5. Provide safe and supportive places to nurtuegbltysical, mental/intellectual, social,
emotional, and spiritual health of the total comityun

6. Foster understanding that culture and traditsngonstantly evolving systems, are
grounded in the knowledge of the past to addresgitisent and future.

7. Engage in Native language opportunities to msedanguage proficiency and effective
communication skills in a variety of contexts aadrhing situations.

8. Engage in activities independently or collab@edy with community members to
perpetuate traditional ways of knowing, learniregahing, and leading to sustain cultural
knowledge and resources within the learning comtguni

9. Utilize multiple pathways and multiple formatsassess what has been learned and
honor this process to nurture the quality of leagrnwithin the community.

10. Support lifelong commitment for Native langualgistory, culture, and values to
perpetuate the unique cultural heritage of Americalans.

11. Promote personal growth and development toginen cultural identity, academic
knowledge and skills, decision making, and theitgtib contribute to one’s self and
family, and local and global communities.

12. Develop an understanding of Native languagstohy, culture, and values through an
indigenous perspective to foster a sense of daléepcommunity, and global connection.
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13. Promote respect for how the Native culturalldxew contributes to diversity and
global understanding to enhance one’s sense offaelily, and local and global
communities.

14. Plan for meaningful learner outcomes that fasie relationship and interaction
among people, time, space, places, and naturakeksmround them to enhance one’s
ability to maintain a “local” disposition with glabunderstandings.

15. Engage in experiences which take care of aoieggts the entire learning community
and the environment to support learning and goadtjpes of stewardship, resource
sustainability, and spirituality.

16. Cultivate a strong sense of ownership to opa&, present, and future to enhance

meaningful purpose and to bring about joy and lfoint for one’s self and family and
local and global community.
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American Indian Education Success Outcomes

1. Incorporate cultural traditions, language, histay, and values in meaningful
holistic processes to nourish the emotional, physit; mental/intellectual, social, and
spiritual well-being of the learning community.

Learnersare ableto:

» Utilize a variety of learning materials and stgies that promote cultural traditions,
language, history, and values. (i.e., Native lagguand studies curriculum materials)
* Recount their genealogy, geographic connectiangd family history.

» Demonstrate culturally appropriate behavior aaditional knowledge skills. (i.e.,
oratory in ceremony and other protocol)

» Develop mentoring.

* Nurture their spiritual essence. (i.e., reflecjio

* Maintain a healthy lifestyle that includes propetrition, eating habits, exercise, and
rest.

» Understand and demonstrate cultural practices.

» Understand and appreciate the importance of NatiNtural traditions, language,
history, and values.

» Understand the philosophies on which specifieswdf behavior are based.

Educators are ableto:

» Model culturally appropriate behavior in theiathing.

* Provide opportunities for learners to demonstcateurally appropriate behavior. (i.e.,
storytelling, show and tell)

* Develop and/or adapt curriculum that acknowledgdsurally appropriate behavior in
the community.

* Participate in local cultural practices.

» Respect religious beliefs among learners.

* Provide cultural activities that are developméntappropriate.

« Utilize authentic learning materials and expecesn

* Create and use learning materials that supptitiradiactivities.(i.e., Native
dictionaries, interactive software)

* Delivers culturally appropriate curriculum withihe contexts of the community. (i.e.,
local geography curriculum)

Schools and I nstitutions are able to:

» Recognize that knowledge is embedded in mangsysof beliefs, values, and
practices, each with its own integrity and relasioips.

* Include explicit statements regarding the cultuedues that are fostered in the
community and integrate those values in all asp&dise school. (i.e., vision and
mission statements)

* Provide resources to support learning environsgrdt promote the integration of
cultural traditions. (i.e., posters, videos, curhien materials)

* Include cultural teaching strategies as parhefdffective practices in the teacher
evaluation profile. (i.e., apprenticeships, projeased learning)
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 Evaluate teachers on their ability to teach Natanguage and culture.
» Encourage new teachers to learn from those wiavall grounded in the local
community and culture.

Familiesare able to:

* Practice cultural traditions, language, and mesiative values in the home.

* Actively contribute to the development and wedifig of the learning community.
* Foster a sense of contribution in each of its tmens (i.e., family chores)

* Nurture healthy relationships among family mersber

* Participate in the selection of educational,&ttb) and social activities that affect the
well-being of the child. (i.e., athletic and schagtivities)

» Recognize and celebrate traditional family pegi (i.e., maintaining culturally
appropriate child rearing practices)

* Renew relationships within the family. (i.e., filyrituals, working together, family
discussions)

Communities are able to:

* Recognize that children are the future and taenthat every child grows up secure
and confident in whom they are.

* Articulate the cultural knowledge, values, antidée that it wishes educators to
incorporate into the school curriculum.

* Develop partnerships among educators, familied,ather community representatives
as co-educators in all aspects of curriculum deuraknt.

 Supports culturally appropriate behavior in edany activities.

* Foster traditional knowledge, values, and beliefall aspects of community life. (i.e.,
formal and informal functions)

* Provide services that promote wellness.

* Provide, support, sustain, and appreciate culawents.

» Use Native and non-Native languages and valu#sein respective appropriate
contexts.

* Utilize Native language and values in advertisets@nd announcements.

* Promote the proper usage of the Native language.

» Encourage their members to record personal fahisipries and display appropriate
aspects of these stories in public areas for athbers to view and appreciate. (i.e.,
through writing, art, photography or music)
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2. Maintain practices that perpetuate Native heritge, traditions, and language to
nurture one’s spirit and perpetuate the success ahe whole learning community.

Learnersare ableto:

» Engage in cultural activities.

» Associate with friends who can provide healthiy models that will make a positive
contribution to their cultural growth and developrhtoward adulthood.

* Plan learning activities that perpetuate culttnadlitions. (i.e., planting and fishing by
the phases of the moon)

* Interact with elders in a loving and respectfalywthat demonstrates an appreciation of
their role as culture bearers and educators icahemunity. (i.e., serving elders first at
all gatherings)

» Gather oral and written historical informatioorin the local community and provide
appropriate interpretation of its cultural meanamgl significance.

» Engage themselves regularly in appropriate callfoirojects and experiential learning
activities. (i.e., creating replicas of native fartis)

Educators are ableto:

* Provide opportunities to learn in settings wharkural knowledge and skills are
naturally relevant. (i.e., field trips)

* Provide opportunities to learn through observaiad hands-on demonstration of
cultural knowledge and skills.

» Commit to continuous professional developmentiative culture and traditions.

* Base their teaching on cultural foundations.

» Become active members of the community in whiekytteach and make positive and
culturally appropriate contributions to the welibgiof that community.

 Exercise professional responsibilities in theteshof local cultural traditions and
expectations.

 Learn the Native language.

» Maintain traditional practices as an integraltpdithe learning process. (i.e., opening
and closing of class day, ceremonies, protocalals)

» Honor the cultural knowledge that students bunip them.

* Provide learning opportunities that help studeat®gnize the integrity of their
knowledge and use that knowledge as a springboardw understandings.

Schools and I nstitutions are able to:

» Support the documentation of cultural knowledge produce appropriate print and
media materials to share with others. (i.e., biphi@s, oral histories)

* Provide culture and language programs, learnpppdunities and academic courses to
enable learners to acquire an in-depth understgrafidative culture, language and
traditions. (i.e., immersion classes, summer cklsserkshops)

» Make available a variety of Native resource mater(i.e., musical instruments, tools
and implements)

* Provide opportunities for educators to becomdigiemt in Native culture, language,
and traditions. (i.e., experiential activities sashculture camps and workshops)
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* Provide cultural mentors and support professideaklopment for educators. (i.e.,
community practitioners)

Families are able to:

« Utilize traditional native child rearing and pateg practices that reinforce a sense of
identity and belonging.

* Use traditional naming practices and help eadh cimnderstand the significance of the
names they carry.

* Provide opportunities for their members to engagaultural activities that develop the
whole person. (i.e., food preparation)

* Foster intergenerational learning experiencesdbmonstrate skills.

» Take a proactive role in promoting the learning ase of traditional knowledge and
resources in the home, school, and community, edpen knowledge restricted to the
family.

* Assist members of the community in acquiringkhewledge and skills needed to
assume the role of an elder or leader for futureegaions.

* Practice cultural values and rules of behavialidamily activities and encourages
other members of the community to do the same.

Communities are able to:

» Seat elders in positions of honor at communitycfions.

» Model cultural behaviors in daily living.

» Organize and encourage participation in regutanmunity-wide events.

* Provide opportunities for their members to acgjaind practice Native cultural
traditions.

» Sponsor regular gatherings to celebrate and pi@mteraction and communication
among all members of the community.

* Establish programs to insure the availabilitelafer expertise in all aspects of the
educational programs in the school community.
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3. Sustain respect for the integrity of one’s ownudtural knowledge and provide
meaningful opportunities to make new connections aong other knowledge systems.

Learnersare ableto:

» Develop an understanding of own cultural knowkadg

* Practice own cultural heritage.

» Expand and extend an understanding of their avitair@l perspective through
experiencing other cultures.

» Demonstrate the use of acquired knowledge thraygiication.

» Share and demonstrate an understanding of conlitiemacross cultures.

Educators are ableto:

* Provide experiences that encourage learnerspiajate the uniqueness of other
cultures. (i.e., share cultural holidays, practi¢esds)

* Provide activities and learning experiences ithadtrate how each unique culture has
an essential place in our global society.

* Assist learners in making comparative relatiopstietween cultures through their
learners’ own cultural perspectives.

* Instill respect and understanding for others e diversity

Schools and I nstitutions are able to:

* Provide safe environments for learners to pradtieir own cultural traditions. (i.e.,
within classes and other school settings)

* Provide venues for learners, educators, and iesrtib share their cultural heritages with
one another. (i.e., workshops, family programs)

» Encourage participants to create opportunitiesatie meaningful connections with
other cultures.

* Foster and support opportunities for educatogstticipate in professional
development activities that will expand their répe of cultural knowledge. (i.e.,
seminars, enrichment courses)

» Honor all languages and cultures of the world.

Familiesare able to:

» Promote their cultural practices in the home.

* Assist children in learning and using their hegé language(s) in addition to their
Native language.

* Assist children to understand their family histand the heritage(s) that shape who
they are within the context of living with the hdgative culture.

* Promote respect for Native culture and otheruceX.

» Participate in multi-ethnic activities in the comnity to strengthen their own cultural
identity and knowledge.

Communities are able to:

* Organize programs that promote the uniquenessadi culture.

* Provide and promote events that celebrate cuiltiivarsity while being culturally
sensitive to the norms and mores of all groups.
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* Create venues that increase the community’s angaseof the cultural diversity of its
members.

» Support and advocate for maximum participatioalbmembers in different cultural
activities.

* Document cultural events, especially where eldeessharing their knowledge and/or
expertise.

Version: September 20, 2006 13



FINAL VERSON: Proposed Memorandum of Agreement

4. Instill a desire for lifelong exploration of leaning, teaching, leading, and
reflecting to pursue standards of quality and excétnce.

Learnersare ableto:

» Engage in learning opportunities about the cakwof others (i.e., cultural fairs)

» Acquire in-depth cultural knowledge through irietion with elders.

» Make constructive contributions to improve thenstards of quality and excellence of
their school and community.

* Participate in planning, implementing, and evahgacultural activities. (i.e., leadership
and cultural workshops)

» Assess their own learning to identify strengthd aeeds.

* Set personal goals and make appropriate decitiogishance life skills.

« Utilize their knowledge, skills, and ways of kniogy from their own culture to learn
about the larger world community. (i.e., storyted)

Educators are ableto:

» Have access to appropriate materials and resaiice, books, videos, charts, replicas
of artifacts)

» Share their expertise in cultural areas.

* Form study groups to enrich their learning arailitate the same for their students.

» Engage learners in lifelong exploration opporttigsi (i.e., skilled craftsmanship)

* Involve self continually in learning about theéd culture.

» Honor the knowledge, skills, and ways of knowaigheir learners’ cultures.

* Provide many opportunities for learners to engaghbe learning, teaching, leading, and
reflecting cycle. (i.e., project-based learning)

» Demonstrate quality and excellence through prodond performance.

Schools and I nstitutions are able to:

» Document the life stories of community eldersrtodel intergenerational learning.
* Invite parents into the school for continuing ealional opportunities. (i.e., computer
training or reading workshops)

* Establish mentoring with cultural practitionersdaexperts based on the needs and
desires of the school and institution. (i.e., tagnfarming, navigation)

* Offer professional development opportunities wospie standards of quality and
excellence. (i.e., travel to attend seminars atedvssits)

» Honor and incorporate indigenous “story tellirsgssions.

* Begin lifelong explorations in learning for chiéh at a young age. (i.e., language
learning, planting a garden)

Families are able to:

» Encourage lifelong learning by role modeling.

* Participate in family learning activities.

» Organize and participate in community family oted events. (i.e., a health and
wellness fair)

* Plan and discuss individual and family learnioglg and challenges as a regular family
practice.
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» Recognize, encourage, and support the developof¢aient of each family member.
* Identify and perpetuate family traditions andqpices.
« Strengthen family ties by making sure each gdimer&nows their genealogies.

Communities are able to:

* Recognize and honor lifelong learners, and othétural practitioners.

» Sponsor cultural learning activities. (i.e., gallogy workshops)

* Recognize and support youth accomplishments.

» Encourage and support mentor and master appeshtopportunities.

* Provide places to gather and resources to peactiltural learning activities. (i.e.,
opening up access to existing resources such aslscipre-schools and libraries)
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5. Provide safe and supportive places to nurture thphysical, mental, intellectual,
social, emotional, and spiritual health of the tothcommunity.

Learnersare ableto:

» Express their spiritual connections.

* Introduce ideas, opinions, and suggestions @@, saring environment.

» Appreciate and respect the diverse views of sther

» Take an active interest in learning about trad#i Native cultural values, beliefs, and
practices and assume responsibility for their nolgne family and community.

» Experience and enjoy learning in culturally agprate environments.

» Speak comfortably in different situations.

* Involve themselves, their families, and theiree&lin ongoing learning.

» Become actively involved in local activities amdjanizations that contribute to the
quality of life in their community. (i.e., afterlsgol activities, youth athletics)

» Make healthy lifestyle choices that contributéhie wholeness and well-being of self
and others.

Educators are ableto:

* Provide opportunities and time for students tondn safe and comfortable settings
where local cultural knowledge and skills are naltyrrelevant.

» Enable learners to ask questions, state opinaspffer suggestions about their
learning in a safe, caring environment.

« Utilize multiple instructional strategies and gpihose strategies appropriately and
flexibly in response to the cultural and instrunaibenvironment in which they are
situated.

* Provide engaging and stimulating learning enwvinents outside of the classroom.

* Create and maintain a safe haven for learninghich all students are actively engaged
and contributing members.

* Participate in local and regional professionaledepment activities to enhance the
learning environment.

» Encourage the ongoing participation of elders.

Schools and I nstitutions are able to:

* Include explicit statements regarding the cultuedues that are fostered in the
community and integrate those values in all asp&dise school program and operation.
(i.e., character education using Native values)

* Foster the ongoing participation of elders inasibects of the education process to
support a healthy learning environment.

» Provide multiple learning opportunities and aie®yrof assessment strategies for
learners. (i.e., problem-based inquiry)

* Encourage and support experiential approacheduoation, using community-based
resources and expertise. (i.e., community restorgirojects)

* Provide cultural and language immersion programghich learners acquire in-depth
understanding of their own cultures.

* Increase the number of professional staff whaf the same cultural background as the
students with whom they are working.
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* Provide cultural orientation camps and mentoprggrams for new educators to learn
about and adjust to the cultural expectations aadtiges of the community and school.
* Provide facilities that are compatible with tleranunity environment and are inviting
and readily accessible to the community.

« Utilize local expertise to provide culturally appriate artwork, architecture, and
landscaping in creating safe and nurturing enviremis (i.e., community volunteers)

» Sponsor ongoing activities and events in the gcand community for learners to put
into practice their knowledge of local culturalditons. (i.e., art exhibits, science fairs)
* Promote and utilize culturally appropriate method problem resolution.

* Provide a stimulating environment that is acd#esand open to the whole community.
* Invite the community to participate in the edumaal process.

Familiesare able to:

* Provide opportunities to participate in purposefunversation in supportive, non-
threatening circumstances. (i.e., family projedisguss current issues)

* Serve as positive role models and mentors. {iceith athletics)

* Provide a loving, healthy and supportive envirentfor growth and achievement. (i.e.,
graduation programs)

» Connect with community members who can servelasmodels. (i.e., coaches)

» Establish parenting circles in the community tiatvide opportunities to learn from
each other’s experiences.

* Help their members understand their history dedheritage that shapes their identity.

Communities are able to:

« Participate in activities to help formulate, downt, and transmit traditional ways of
communicating, participating, and collaborating.

* Incorporate the practice of local cultural traahs in everyday affairs.

» Take an active role in the education of all merabe

* Nurture their sense of community responsibiltglonging, and identity. (i.e.,
community safety)

» Assist families, schools, educators, and learimelsarning and utilizing local cultural
traditions and practices.

* Contribute to curriculum design and implementaiio the school systems.

» Sponsor cultural orientation workshops and comigunentoring programs for
newcomers.

* Provide an environment that reinforces healtHyesmand behaviors.

* Provide workshops to help families recognize iaettify negative behaviors that
affect the total health of communities and familig®., mental health, nutrition and
drugs, family and group workshops)
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6. Foster understanding that culture and tradition,as constantly evolving systems,
are grounded in the knowledge of the past to addreghe present and future.

Learnersare ableto:

» Demonstrate an understanding of culture andttoadin a variety of expressions and
media. (i.e., television, radio, and fine arts)

* Integrate traditional knowledge into modern dituas. (i.e., graduation ceremonies)

* Use cultural and traditional knowledge for pel@amse and the betterment of others.

* Incorporate cultural and traditional knowledg@mpriately to changing situations and
needs with guidance from elders and educators.

* Practice and promote cultural and traditionaliealge.

Educators are able to:

* Incorporate traditional knowledge in present eats.

* Provide experiences and materials that encodeageers to adapt and use cultural and
traditional knowledge with guidance from eldersyeators, and/or craftsperson.

» Make personal connections to cultural and tradél knowledge and to the application
of that knowledge to validate teaching and learsitytes.

 Help other learners make their own personal cotimres to cultural and traditional
knowledge, including knowledge distinctive to lear's families that may or may not be
available to share directly with the teacher diofglstudents.

Schools and I nstitutions are able to:

* Provide opportunities for elders to share themwledge with learners. (i.e., story
telling, demonstrations)

* Incorporate traditional knowledge across the sthaorriculum to encourage
application to real life situations.

* Respect cultural similarities and differences.(iBlack history month, international
festivals, and food sharing)

* Develop traditions that honor the past.

Families are able to:

* Participate in conversations about intergenenatissues.

» Commit resources and time to practicing cultarad family traditions. (i.e.,
intergenerational gatherings)

» Demonstrate skill in adapting traditions to modsettings with guidance from their
elders.

Communities are able to:

* Coordinate solutions grounded in traditional kfexige and practices to address current
problems and situations. (i.e., community cleanup)

* Analyze current problems and situations usinditi@nal concepts.

* Provide opportunities for elders to share themwledge.

* Promote the use of cultural and traditional krexige to preserve and protect the
environment, history, resources, and places. icanmunity events)
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» Encourage leadership in the perpetuation of ticathl knowledge by organizing

projects and efforts.
* Provide venues to practice traditions. (i.e.,ljpudccess media, businesses)
* Promote initiatives to increase the cultural kiexige and skills of the general public.
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7. Engage in Native language opportunities to incese language proficiency and
effective communication skills in a variety of corgxts and learning situations.

Learnersare ableto:

» Acquire and demonstrate the language skills axmviedge necessary for proficient
and fluent use of Ojibwe, Dakota.

» Demonstrate an understanding of Ojibwe, Dakatguage contexts to improve
proficiency and communication skKills.

 Take the initiative to learn and converse withveaspeakers and second language
learners.

« Communicate and participate in activities andcggdunctions where Ojibwe and
Dakota is used. (i.e., ceremonies, feasts, pow-\Wwows

» Comprehend the unique nuances and multilevel mgamf native languages.

* Be persistent in using Ojibwe and Dakota atiales and all places to the best of their
ability.

* Aspire to raise their level of language profi@gn

* Reflect on the critical role that learning natleaguages plays in fostering cultural
knowledge and language proficiency.

» Take personal responsibility for revitalizing goelpetuating native languages.

* Strengthen reading, writing, listening, and spaglskills using classical, traditional,
contemporary, and emerging styles.

» Utilize Native reference materials. (i.e., Natoietionaries, place names and maps)

Educators are ableto:

* Provide learners with good language modelingiastiuction.

* Foster good language learning attitudes and fiabit

* Provide safe learning opportunities where learwan acquire, practice, and experiment
with language without fear of ridicule or censure.

» Teach reading, writing, listening, and speakikijssusing classical, traditional,
contemporary, and emerging styles.

» Develop purposeful use of contemporary and emgriginguage genre.

* Use traditional stories and literature to imprdNegive language proficiency and
effective communication skills through reading agtussion.

* Use traditional Native contexts to create conteragy music, literature and art.

» Expose learners to a variety of Native languagyeogs, styles, and dialects.

» Develop an understanding of the nuances, othetigposes and devices in the Native
languages.

» Utilize Native activities to promote learning.(i, arts and crafts, songs, games, etc.)
» Maintain Ojibwe and Dakota as living languagesrmprporating new terminology
where none exists.

 Learn about the benefits of learning Ojibwe arak@a through bilingual and
immersion methods.

» Secure support and participation of local experto enhance the curriculum.

* Participate in professional development actisitie expand Native language and
cultural knowledge.
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* Collect and utilize Native language resources.,(videos, interactive software, audio
tapes)

* Incorporate traditional cultural values, beliedad practices to promote the use of
Native language and thinking.

» Engage learners in activities that increase laggproficiency and confidence. (i.e.,
singing at the drum, learning place names, flochfaona)

» Teach reading, writing, listening and speakingjskising classical, traditional,
contemporary, and emerging styles.

Schools and I nstitutions are abl e to:

* Provide a safe learning environment where learnan learn, practice, and experiment
without fear of ridicule or censure.

» Assist community members in expanding their Oglamd Dakota fluency to deeper
levels and enlist others in promoting the use @b and Dakota. (i.e., proper language
usage and spelling of language)

* Train educators to implement programs suppottiegeading, writing, listening, and
speaking skills of classical, traditional, contemgyg, and emerging styles.

* Set aside special times and places where patitspcan be immersed in Ojibwe and
Dakota. (i.e., Native language day, forums, talbvety chat rooms, radio programs)

* Increase their repository of Native language mi@teand resources.

* Provide administrative funding to promote Nati@eguage and immersion instruction.
» Fund projects and/or seeks funding to develoguage curriculum materials.

» Support opportunities for elders to engage wetriers on a regular basis. (i.e., weekly
storytelling, arts and crafts)

« Offer Native language coursework for immersioacteers. (i.e., advanced Native
literature)

Families are able to:

» Model healthy attitudes toward language learning.

* Believe in the ability of the family to use anointinually learn.

* Foster intergenerational language interaction.

* Perpetuate the transmission of Native languagecaliure from those knowledgeable
to those who wish to learn.

* Provide opportunities for children to grow up hieg and using Native language in the
home, school, and community.

» Maintain traditional naming practices and helgdren and parents understand their
meaning and significance.

* Be proactive participants in learning and utiiziNative language.

* Value the importance of Ojibwe and Dakota in iti@ime, school, and community.

* Recognize that language reflects and shapes oukisal perspective.

* Incorporate new Ojibwe, Dakota into language pcas. (i.e., skateboarding)

» Embrace the development of literacy skills indieg, writing, listening to, and
speaking about different types of literature. (ireading of classical, traditional,
contemporary, and emerging styles)
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Communities are able to:

» Support environments for learners to interachwWative speakers and other language
practitioners.

» Use Native speakers in activities and ceremavahts.

» Take an active role in formulating and promotimays to perpetuate Ojibwe and
Dakota language usage.

» Enable Native speakers to actively model andoete proficient use of Ojibwe and
Dakota as a full modern language of the community.

* Restore, maintain, and use traditional nameglfres and geographical features.

» Support, assist, and encourage the developmeéatofe language programs and
Native speaking environments.

* Reinforce the importance and use of Native laggaan community and organizational
practices for contemporary ties.

» Conduct literacy activities that promote the exation of classical, traditional,
contemporary, and emerging styles of literature.

» Take proactive steps to perpetuate attributé$ative languages unique to their
communities. (i.e., vocabulary, idioms languagéestyd intonation)

* Promote traditional story telling in Ojibwe andkdta.

» Restore and maintain traditional places and ct®it@here language learning can be
integrated through application. (i.e., fish ponalgd rice bed, forests, water restoration
projects)

* Infuse new Native terminology into daily languagehange.

* Encourage the use of Native languages in culewrahts, meetings, media, and printed
materials. (i.e., flyers and posters)

» Support the preparation of family biographiepad of the Native community history.
(i.e., family history day)

 Provide simultaneous translation services wheitan@ and Dakota can be used freely
and without interruption.

» Support funding efforts to develop Native langeiagd immersion programs.
 Contribute expertise in teaching and learnindplioypolicy, and planning to raise
standards for language and immersion instruction.

» Encourage the local media and public and pribatnesses to pronounce and write
Ojibwe and Dakota correctly.

» Understand how language conveys cultural knovdeatgl traditions. (i.e., background,
history, and meaning songs)
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8. Engage in activities independently or collaborately with community members to
perpetuate traditional ways of knowing, learning, eaching, and leading to sustain
cultural knowledge and resources within the learnig community.

Learnersare ableto:

* Participate in subsistence activities with fanatyd other community members and
learn stories and lessons associated with thosatiest (i.e., farming, gathering, fishing,
hunting)

* Participate in apprenticeships with cultural expé& the community.

» Honor and respect traditional conflict resolutgkills.

» Apply the cultural and traditional knowledge bétpast to the present.

» Assume responsibility for their role in relatitmthe well being of the cultural
community and their lifelong obligations as comntymiembers.

* Pursue excellence in their traditional practiceanagement, and responsibilities to the
surrounding environment.

» Make effective use of the knowledge, skills, avas of knowing from their own
cultural traditions to learn about the larger warldvhich they live.

* Identify and utilize appropriate forms of techogy for improving the quality of life in
the community.

» Share cultural and traditional knowledge effeeljvin a variety of cultural settings.

» Acquire in-depth cultural knowledge through aetparticipation and meaningful
interaction with elders, teachers and craftsperson.

* Participate in and make constructive contribugitmlearning activities associated with
traditional practices. (i.e., gathering, fishingodl preparation, historical
commemorations)

» Pursue opportunities to observe and listen t@gxpsources within the community.
(i.e., elders, teachers, craftsperson)

 Continue to develop personal communication, pigdtion, and collaboration skills.

Educators are ableto:

* Recognize the validity and integrity of the ttamhal knowledge system.

» Utilize cultural practitioners in multiple ways their teaching to engage learners’
interest.

* Provide opportunities for students to learn tigtoobservation and hands-on
demonstrations of cultural knowledge and skills.

* Utilize traditional settings as learning enviroembs for transmitting cultural and
academic knowledge and skills.

» Become active members of the community in whigdytteach and make positive and
culturally appropriate contributions to the welibgiof that community.

* Learn about and build upon the cultural knowletlgg students bring with them from
their homes and communities.

* Learn Native language and promote its use i teaching.

* Reinforce students’ sense of cultural identitg @tace in the community.

* Learn how to use local ways of knowing and teagho link the knowledge base of the
school to that of the community.
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* Provide opportunities for learners to engageurpal writing on specific cultural
concepts and content.

Schools and I nstitutions are able to:

* Encourage a variety of ways for learners and athus to communicate. (i.e., art, audio
and video presentations, written work)

* Provide training in current and new media anthtetogy. (i.e., PowerPoint, e-school,
teleconferencing)

* Incorporate and build upon locally identified tcwl values and beliefs in all aspects of
teaching and assessment practices.

* Offer courses in communication using Native aatweontent. (i.e., speech, media and
video production, theater arts, broadcasting)

* Provide opportunities for project-based learremgeriences that are Ojibwe and
Dakota in content, and that focus on shared knaydeuhd skills. (i.e., plays, creative
writing)

* Provide opportunities for learners to choose @lad appropriate learning activities.

* Provide opportunities for families and the commto learn and share traditional
ways of communication, participation, and cooperati

Families are able to:

» Develop new generations of elders and Nativelggsao keep the Ojibwe and Dakota
language alive.

» Use traditional greeting terms and practiceh@lome and at community events.

» Encourage, support, and volunteer to assist imsplects of educational programs in the
community.

* Practice rituals and ceremonies that reinforcelfatraditions.

* Promote family literacy. (i.e., using traditiorsdbries, songs, dances, family histories,
and children’s literature)

* Provide guidance and assistance to pass on aukinowledge.

* Participate in storytelling opportunities to passcultural values and traditions.

» Apply traditional disciplinary practices.

* Assist willing members of the community in offegitheir expertise to enhance learning
opportunities.

* Develop partnerships with educators, schools,thedommunity in all aspects of
learning.

Communities are able to:

* Assist in understanding traditions relating t@Wwedge ownership and the process of
copyright. (i.e., informed consent, filing for peations)

* Foster the incorporation of traditional knowledtzaguage, and protocols in all aspects
of community life and organizational practices.

* Incorporate the daily practice of local cultutraditions.

* Provide respected esteemed elders with a plakeradr at community functions.

* Organize and encourage participation in commuwitie, family oriented events.

* Incorporate and reinforce traditional culturalues and beliefs in all formal and
informal community functions.
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* Promote activities that encourage all memberotomunicate, participate, and
collaborate in traditional ways.

» Sponsor events in which families and schools paaticipate.

» Recognize and support accomplishments of all comity members.

* Provide local and regional immersion camps tonddative language and cultural
ways.
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9. Utilize multiple pathways and multiple formats © assess what has been learned
and honor this process to nurture the quality of larning within the community.

Learnersare ableto:

» Make effective use of knowledge, skills, and wafygnowing from their own cultural
traditions to assess their own learning.

* Participate in cultural events that showcase tiadents and skills. (i.e., competitions,
performances, science fairs)

* Make use of multiple pathways and formats to ss#eeir own learning and
competence.

» Acquire technological skills and dispositions iimproving the quality of life.

Educators are able to:

» Utilize forms of assessment and evaluation otf@n written and standardized tests.
(i.e., performance-based, service learning)

» Demonstrate the ability to utilize assessmerd ttaimprove their own teaching as well
as to maximize the opportunities for learners tmaolestrate their competence. (i.e.,
product and performance projects)

« Utilize culturally traditional forms of assessmen

« Utilize multiple instructional strategies apprgpely and flexibly. (i.e., project-based
learning, cooperative learning, inquiry, learnimges)

* Incorporate cultural values and beliefs in adldieing and assessment practices.

» Consider multiple forms of intelligence and prerol solving skills in the assessment of
the learning potential of learners.

» Gain experience and knowledge from those groumuedys of knowing that are
different from the usual ways of knowing utilizedschools.

Schools and I nstitutions are able to:

« Utilize culturally traditional forms of assessmen

* Provide and encourage multiple assessments ookl(i.e., projects, portfolios,
original compositions)

» Support programs and curricula that use mul{jaitnways and formats to assess what
has been learned.

* Incorporate cultural values and beliefs in theadepment of multiple assessments.
 Coordinate with other educational institutionsttoe preparation and transition of
learners.

Families are able to:

» Understand and appreciate several forms of assgdsaand evaluation.

» Support and attend cultural events that showttes&alents and skills of family
members.

* Recognize the special strengths and talentseaf ¢hildren.

» Guide and support their members in educationpbdpnities appropriate to their skills
and talents.
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Communities are able to:
* Assist and support alternative assessments.gegormances, technology projects)

« Utilize traditional forms of assessment.
» Sponsor and support cultural events that showttestalents and skills of community

members.
» Sponsor events that encourage excellence inrgrata other forms of expression.
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10. Support lifelong respect and love for Native laguages, history, culture, and
values to perpetuate our unique cultural heritage

Learnersare ableto:

» Take an active role in learning Native langudgstory, culture, and values.

» Assume responsibility for the use of Native laages and cultural practices in their
family and community.

» Express their respect and love through oratoriting, art, media.

» Share with others as an ongoing process of legrand teaching.

» Encourage others to learn Native languages,fyistalture, and values.

* Incorporate cultural practices into their dailek.

* Recognize and identify the healthy cultural bebisvthat are practiced and promoted
within the environment.

» Assume responsibility for their role in relatitmthe well-being of the cultural
community.

Educators are able to:

» Make effective use of local expertise, especieltlers, as co-educators whenever local
language and cultural knowledge is being addresstee curriculum.

* Create an immersion environment to provide anahttontext for language and culture
teaching and learning.

* Design curriculum and programs that promote astggtuate Native language, history,
culture, and values.

* Instill a desire in learners to be carriers dfunal responsibilities and traditions.

» Advocate for participation in cultural events petuating the unique heritage of tribal
cultures.

* Provide a supportive learning environment thatfoeces the cultural well-being of the
learners.

« Utilize locally relevant curriculum materials Witvhich learners can readily identify,
including materials prepared by Native authors.

* Recognize the importance of cultural and intéllatproperty rights in teaching
practice, and honor such rights in all aspectéi@fselection and utilization of curriculum
resources.

Schools and I nstitutions are able to:

* Provide easily accessible repositories of Na@wguage resource materials. (i.e.,
dictionaries, magazines, newspapers, books, videos)

 Partner with knowledgeable experts/practitiomgthin the community.

* Incorporate appropriate traditional cultural \edwand beliefs in all teaching.

* Utilize the Native language as a means to undedsthe local cultural knowledge,
values, beliefs, and practices.

* Allow for traditional cultural protocol that inatles spirituality.

* Provide Ojibwe and Dakota language immersion dpjpdies for students who wish to
learn the language, or to continue using it ag {r@inary language.

* |dentify and use available resources for Natargguage support in the community. (i.e.,
agencies, foundations, and institutions)
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Families are able to:

* Assist new parents in acquiring the skills neaggas the primary caregivers and first
teachers of their children.

» Help young people understand the world arounthti{ee., the connections of the
human, natural, and spiritual realms)

» Set aside time each day and/or week for famigraed cultural activities, including
extended family members whenever possible.

» Communicate with each other in Ojibwe or Dakataguage.

Communities are able to:

* Encourage all community members to use Nativguage daily and to assist anyone
interested in learning the language, especiallyngazhildren.

* Reinforce the importance of the Native languagyes culture by incorporating
traditional terminology, language, and protocodlihaspects of community life and
organizational practices.

» Begin and end all community events and gathenvigs presentations in Ojibwe or
Dakota language.

* Promote the active participation of their memberall discussions related to the
perpetuation of their language and culture.

 Publish posters on culturally relevant themeNative, English, and other languages,
which include statements of Native philosophy aalliss.

» Support the documentation of family histories arajraphies.

* Promote artistic expressions that reflect Nasigsthetics. (i.e., artwork, landscapes,
sculptures)
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11. Promote personal growth and development to stngthen cultural identity,
academic knowledge and skills, decision making, artie ability to contribute to
one’s self and family, and local and global commuties.

Learnersare ableto:

* Recount family genealogy, including geographizakions.

» Assume responsibility for the well-being of thdtaral community and their own
lifelong obligations as community members.

» Behave in a culturally appropriate manner andgaize the need to change
inappropriate behavior. (i.e., local greeting editj@ and respect)

* Reflect on the critical role that their languaays in fostering a sense of identity.

* Acquire and pass on oral and written traditiohtheir community.

* Live in accordance with the cultural values aradlitions of the local community and
assist other members of the community to do theesam

» Understand that some traditions are considernedtprand family or group specific, and
may not be appropriate for teaching to others, @afpg without permission.

Educators are ableto:

* Recognize the validity and integrity of the ttamhal knowledge system.

* Develop curriculum reinforcing the integrity d¢fet learner’s cultural knowledge.

» Maximize use of the Native language and cultkrawledge in the curriculum.

* Use the local environment and community resouotea regular basis to link teaching
to the everyday lives of the learners.

* Participate in community events and activitiesumappropriate and supportive way.

* Recognize the educational potential of each Eaand provide the challenges
necessary to achieve full potential.

* Engage in critical self-assessment and particigaesearch to determine the extent to
which teaching practices are effectively groundetiaditional ways.

* Participate in, contribute to, and learn fromdlocommunity events and activities in
culturally appropriate ways.

» Teach the importance of family genealogy, andjuaifamily connections to oneself.

Schools and I nstitutions are able to:

» Support learning opportunities that help learmeasntain the integrity of traditional
knowledge in understanding the world. (i.e., astrop and navigation)

* Recognize that all forms of success depend orldping a strong sense of personal
and cultural identity.

» Encourage and support the professional developafidacal personnel, who share
learner’s cultural backgrounds to become educatiodsadministrators in the school. (i.e.,
scholarships, Native leadership development)

* Invite the community to participate in the edumaal process.

Familiesare ableto:

» Encourage children to become actively involveduitural activities and learn the
traditional values of the community.

* Practice cultural values and rules of behavialifamily activities.
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* Participate in school activities.
» Communicate with teachers and counselors.
* Prepare their children for the school environment

Communities are able to:

* Organize and encourage participation by all mesbecommunity-wide, family
oriented events that foster cultural identity.

* Participate in reviewing initiatives that influsmthe education of the community.

* Engage in activities that illustrate approprietétural values and behavior. (i.e., cultural
camps and special events)
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12. Develop an understanding of Native language,dtory, culture, and values
through an indigenous perspective to foster a sensé self, place, community, and
global connection.

Learnersare ableto:

* Initiate and create opportunities to learn astkh to the language, history, culture, and
values of the Native community they live in.

» Take advantage of special events and placesito &d practice Native language skills
with Native language speakers. (i.e., Native lagguday, immersion camps,
conferences)

» Seek and work regularly with mentors, who arevldedgeable in Native language,
history, culture, and values.

* Recognize the complexities of learning Nativeglaages, culture, history, and values,
and use this recognition to commit to gaining laaggifluency and cultural knowledge.

» Use media to record and disseminate traditioimaies for the enlightenment of all
members of the community.

» Gather and use primary and secondary Native resguaterials from all available
sources. (i.e., speakers, books, newspapers, nmedraiscripts)

* Be persistent in the use of Native language hadliscussion of native language issues
whenever possible.

» Spend as much time as possible with elders ailHbtve language speakers and
practitioners to practice proper language and pato

* Learn the origins and meanings of words and callferactices, traditions, and values.

Educators are able to:

» Use Elders and Native speakers effectively ichewy language, history, culture, and
values, especially those specific to the geograptga where they live and teach.

* Provide opportunities for learners to gatherinfation from families and the
community.

» Use local expertise, especially knowledgeablersldas teachers/resources in
classrooms and on excursions.

» Use Native and locally relevant curriculum madksiprepared by local authors or
others. (i.e., contemporary Native literature arjl a

* Participate in immersion/learning opportunitiesgdarn the traditional language,
history, culture, and values of the community inchithey teach.

* Enroll in Native language, culture, and histooyises at universities, colleges, or other
places to improve content knowledge and skills, iammlement a culturally appropriate
approach to teaching.

* Respect and validate all aspects of the learkeisvledge encouraging an ongoing
guest for personal and cultural affirmation.

* Create safe environments for learners to shaoe kmowledge of their language,
history, culture, and values to expand the knowdealgall learners.

* Provide flexible scheduling and preparation tirfeeselders to share their knowledge in
the classroom setting.

* Provide assistance in instructional methodolofpesative speakers — language
teaching does not always come naturally.
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Schools and I nstitutions are able to:

» Ensure that their policies and practices govertamguage, history, culture, and values
are consistent with the aspirations of families gtmedcommunity. (i.e., family-based
programs)

» Engage the community in opportunities to learoudtNative language history, culture,
and values unique to their geographical community.

* Provide Native language, history, and culturessés for every high school in
Minneapolis, especially those with high numberslafive children.

» Support Native language immersion sites throughwaistate.

* Use culturally based materials to enrich theiculum. (i.e., using Native stories to
teach math, language arts, history)

* Implement annual awards in each school and distrsirecognize exemplary Native
education efforts.

» Develop illustrated readers that utilize Natimaduage, history, culture, and values.
(i.e., literature K-adult)

» Form strategic alliances with indigenous orgatmizes committed to the protection,
revitalization, and continuation of indigenous laages, and disseminate appropriate
information to the community.

Familiesare ableto:

» Transmit family language, history, traditionsgdagractices to enhance a sense of place
for self.

*» Teach those special skills and areas of knowl¢dateare traditional to their family,
including that which is traditionally kept only the family.

* Mentor those family members who show interesttaieht in the special skills of the
family.

» Speak/use Ojibwe and Dakota to assist learnezgpanding their language skills and
their knowledge of history, culture, and values.

* Participate in school and community groups antiéies to assist in documenting and
passing on language, traditions, history, cultare values.

* Be role models for all generations to maintaimigl traditions and community
history.

* Assist all family and community members (espdgiaéw parents) to provide
opportunities for young children and other learrtergear Ojibwe and Dakota and to
learn history, culture, and values.

* Research, maintain, and share genealogy wiflamily members so they understand
who they are, and their place in the family and camity.

» Use traditional terms and practices of greetiagpect, and kinship when greeting and
addressing others in the family and community &aah children to use these terms.

» Perpetuate Native language and traditions byhiegaoncepts and terms specific to
particular families and communities.

* Provide a loving, healthy, supportive environmientfamily members to learn their
language, history, culture, and values, as a ngtaraof family life and learning.

» Work with educators, schools, and the commumitydrpetuate traditions. (i.e., giving,
celebrations)
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* Recognize that Native language, history, cultaregl values are a reflection of and
directly impact one’s
worldview.

Communities are able to:

* Provide free or low-cost access to courses invidd@nguage, history, and culture for
all interested learners.

* Promote the use of Native terms and customseaiyeavailable and appropriate
opportunity, and include translators and transtetiat public events.

* Begin and end community events, and gatheringh, prvesentations by elders and
practitioners.

* Promote active participation by their memberdistussions related to the maintenance
and development of language, history, culture,\aides.

* Support the establishment of mentor/apprentiogams.

» Disseminate information on funding programs thaiport these guidelines and offer
grant writing training and assistance to accesgabla resources.

* Promote traditional gatherings that help peoplexperience Native language, history,
culture, and values. (i.e., dances, games, evastsyical commemorations, and so on)
* Promote regular Native programming on radio abelision outlets in the community.
(i.e., local news, storytelling)

 Publish posters on culturally relevant themes@néd in Native language which
include statements of Native philosophy and values.

* Encourage the pursuit of careers in journalisoh@ther related fields.

» Promote publication of Native materials and awass of Native issues.

» Encourage all community organizations to impletikase guidelines.

» Seek expert support from elders, practitionand/a@ institutions of higher education.
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13. Promote respect for how the Native cultural wddview contributes to diversity
and global understanding to enhance one’s sensesdif, family, and local and global
communities.

Learnersare ableto:

» Understand the Native worldview through the uisprionary sources collected from the
past and present.

* Recognize the importance of the Native worldvaawd its role in understanding
diversity.

» Demonstrate understanding of the Native worldvéa its place in the global society.
» Appreciate the diversity of global community mesrgand their contributions to the
world.

Educators are ableto:

» Maximize the use of primary sources in curriculyne., traditional literature)

» Utilize traditional practitioners and elder iretbommunity.

* Integrate traditional songs, dances, gamesgestand arts into learning.

* Recognize the importance of the Native worldvaawd its role in diversity.

» Develop and incorporate activities that prombe Native worldview and its place in
global society.

» Respect individual and cultural characteristitthe learner’'s understanding and
worldview.

» Acquire and apply the skills needed to learn albioel local language(s) and culture(s)
of the community.

 Use traditional teaching roles and practicehi@xdommunity to enhance the
educational experiences of learners.

 Help learners understand cultural diversity fratthin and beyond their own
community and cultural region. (i.e., culturallyxad and blended families)

» Serve as adult role models by actively contrilbgitio the local ways of living and to the
traditions practiced in the community in which thewgch. (i.e., attending community
functions, joining community organizations)

Schools and I nstitutions are able to:

* Foster an appreciation of the contributions Natiultures offers to the world. (i.e.,
cultural exchanges)

* Respect the Native worldview and perspectives.

* Promote an understanding of the Native worldviewwaintaining global balance and
harmony. (i.e., Native character education program)

* Provide safe learning environments that encoudagersity and multiculturalism.

Familiesare able to:

» Recognize the importance of the Native worldviewhe family, community, state, and
world.

*» Teach their members the Native worldview throteaghily practices.

* Encourage members to practice their worldvievsioigt of the home.

» Encourage respect for diversity in the home dildi cearing.
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» Understand the significance of the role of cutudentity in providing a strong
foundation for all social, emotional, intellectuahd spiritual development.

Communities are able to:

* Promote an understanding of the Native worldview.

* Perpetuate the study of Native America througimary sources.

* Recognize the importance of the Native worldvawd its role in diversity.

* Provide and promote events that celebrate thev&lmiorldview and its integral place in
the global society.

* Assist and sustain elders, teachers and crastspen maintaining their enthusiasm for
learning.
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14. Plan for meaningful learner outcomes that fostehe relationship and
interaction among people, time, space, places, andtural elements around
them to enhance one’s ability to maintain a “local’disposition with global
understandings.

Learnersare ableto:

* Be keen observers of their natural environment.

* Maintain a clean and healthy environment. (h&ste management)

» Understand the natural rhythm of the environmsmth as the winds, rains, tides,
currents, and seasonal changes, and learn howetmlalignment with the environment.
* Participate comfortably in the local traditionglecelebrations that reflect the diversity
of the local culture and the distinctive resporigibof certain individual families in
certain areas of knowledge.

* Recognize and respond to the people, places)aindal elements in their community.
» Honor and respect personal and community ressurce

* Be familiar with and respectful of places withineir community.

* Reflect on the relationship between the natunalrenment and people.

» Understand the symbiotic relationship between arahhis environment.

* Preserve, protect, and sustain a healthy envieotnGi.e., environmentally sound
legislation)

Educators are ableto:

* Help learners see the interrelationship betweeal lcircumstances and the global
effects of local conditions.

* Prepare learners to “think locally and act gltbal

* Bring literature into the classroom that refleglsbal issues with a local perspective.
(i.e., native rights, land and environmental isjues

* Give learners opportunities to celebrate and@pate in local traditions and cultural
activities.

* Develop the learner’s sense of responsibilitgrid appreciation for maintaining a
healthy relationship between the community andatsiral resources. (i.e., community
service)

* Serve as a role model for healthy practicesghatain good relationships in the
community.

» Be comfortable and flexible in utilizing the nedlenvironment for learning. (i.e.,
forest, lakes)

» Adopt and promote traditional practices in cariogthe environment. (i.e., recycling,
conservation, use of Native calendar)

Schools and I nstitutions are able to:

* Provide opportunities for learners and educatmenrich their communities through
proactive projects. (i.e., community restoratiomoring)

* Provide a safe nurturing environment for learrard educators to explore the
relationship between the community and the natmaironment. (i.e., agriculture,
aquaculture and reforestation programs)
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» Encourage all members of the community to usedkeurces of the school to make
positive contributions to the environment. (i.éraries, resource centers, computer labs)
* Provide opportunities for elders to interact wehrners. (i.e., apprenticeship)

* Provide opportunities and resources for the damniation of “best practices” in
maintaining community and environmental health.

» Utilize educational models grounded in the Natwaldview as reflected in the
community.

* Provide opportunities to apply Native values ammative settings.

Families are able to:

* Incorporate environmentally conscious practices the daily family routines.

» Teach conservation and revitalization practicealltfamily members, especially the
youth.

* Incorporate global trends into local practice®. (sustainable futures)

» Enhance their living and learning environmenirigraction with other peoples and
communities.

Communities are able to:

» Conduct activities that practice conservation attalization of the environment.

* Reinforce a sense of identity and belonging fonmunity members.

* Provide opportunities to learn and actively maptate in cultural activities that respect
the natural resources.
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15. Engage in experiences, which cares for the emetiearning community and the
environment to support learning and good practice®f stewardship, resource
sustainability, and spirituality.

Learnersare ableto:

* Develop a sustainable food production system.

 Plan and participate in community service prgect

*» Teach others about the concept of preservati@mugfn example.
* Participate in conservation and recycling pragiand activities.
* Mentor younger learners.

» Demonstrate caring for elders.

» Utilize Native values in everyday situations.

* Demonstrate respect for family.

Educators are able to:

* Provide opportunities for conservation and prest#on activities.

» Adhere to good stewardship practices. (i.e.,ckog, service learning projects)
* Develop curriculum that acknowledges traditiomactices and spirituality.

» Continue one’s own lifelong learning.

Schools and I nstitutions are able to:

* Provide opportunities for learners and educationnect with elders to learn about
traditional stewardship.

* Provide opportunities for students and teacleatticipate in community service

* Allocate resources for activities that suppogisrdship.

» Utilize local experts to demonstrate the concétreservation.

* Promote stewardship of natural environments.

* Utilize curriculum that teaches Native traditibpeactices to promote stewardship.

Families are able to:

* Participate in community-wide events and actgtihat are culturally based.

» Support intergenerational learning.

* Preservation of their members and immediate enuient.

* Participate together in sustainable practicesg@fardship. (i.e., recycling, family
gardening, fishing, and conservation of resources)

Communities are able to:

* Integrate and honor the roles of elders, teaclagid craftsperson’s.

» Sponsor and organize community events and aesuibat are culturally based.

* Assist and support in curriculum developmentrefsgrvation, care for and love of
concepts.

* Encourage the use of traditional values in plagr@ind implementing cultural events,
curriculum, and other heritage activities.

* Promote an understanding of the Native worldvaéeswt relates to the environment and
science.

» Link with appropriate elders and practitioners.
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* Involve community sponsors, foundations, and caafe funding to contribute to
programs and projects.
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16. Cultivate a strong sense of responsibility te’s past, present and future to
enhance meaningful purpose and to bring about joyrad fulfillment for one’s self
and family, and local and global communities.

Learnersare ableto:

» Know what their responsibility is in various stions. (family, classroom, local and
global communities)

» Understand the family history and heritage tiaipe who they are and form their
identity and when they are and are not to be shared

* Actively participate in communicating their conge and ideas about their
responsibility to the past, present, and future.

 Design and implement projects demonstrating nesipdity

* Nurture positive connections with their family.

Educators are able to:

* Assist learners in learning and using Native laages.

* Assist learners in learning their heritage c@tur

» Utilize responsibility-based learning in the desom. (i.e., room clean up)

* Design and implement curriculum that requiresuse of responsibility in collaborative
projects.

* |dentify those cultural values and beliefs that @nique to the person. (i.e., teacher,
learner, family)

* Build positive relationships and work togethethwiamilies.

Schools and I nstitutions are able to:

* Assist learners in learning and using their lagetlanguage(s) in addition to Ojibwe
and Dakota.

* Assist learners in learning their heritage c@{s) in addition to the host Native culture.
* Provide cultural orientation programs for educsitand administrators about traditional
responsibility.

 Use the natural environment of the communityostér a strong sense of responsibility
and preservation. (i.e., conservation of resources)

Families are able to:

» Educate family members on family history and tagye.

* Cultivate and nurture family and cultural values.

» Ensure that each member of the family has a resbitity. (i.e., chores)

Communities are able to:

» Organize and sustain activities and events tngb@rt community based responsibility.
* Encourage relationships that emphasize respdingibi

* Assist schools in responsibility based projects.

* Celebrate the completion of responsibility ac¢ies.

* Identify and gather mentors who can serve asmaldels and participate in promoting
healthy responsibility practices through commuititural activities.

* Enjoy each other and their environment as thegymitheir responsibility.
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